Paychology

Memo €1 » Jolg, 1964

To: Members of the Section
From: Vic Catano, Persen Chairing

1. Beport on the Ditaws Convention

a) 1t iz a plessure 1o report that the 170 program was one of the most exiensive
ever. Thare were numerous papers on a variaty of 170 topics and severs]
stimulating sumposia. In particular, the sumposium on “¥Women and Work™
atiracted o large audiznce and resulied in some inferesting discussion. The
Section on Women and Psychoelogu presented a panel dizcussion on
“Researching ihe impact of feminist values on organizations™. Az well, sther
Sections presentsd sessions directly or indirecily relevant io our areas of
interest. This, | believe, reflects the growing awareness of the importance
of 170 Paychelony is contemporary Lonadian psychoiogy.

b)Y The 1700 Bection's Saturdsy afternoan session consisied of the presentaiion of
thres thesis proposals thet were eysluated by Tom Janz and Gary Latham.
Papers wers presented dy:

HMichael Ross, Universily of Calgary
CJanet Seott, Univeraity of Calgary
Monica ¥ogler, University of Walerion

Ms._ Scott’s M.5c. proposal, “worksietion and Task Destga: Implication for
Job Sirain in Yides Dispiay Terminal Dperation” was judged the best. Each
prezanier recaived an award of $100.00 with M3, Scott receiving an _
agditional $100.00 for her sxcelient presentation. Based on 1bs guality of
all three presentations we can Jeok forward fo having these three very
impressive students as Tulure contribolors to the Section. They and their
sypervisors are io be congratulated.

c}Tom Janz erganized two workshops that were held on the first day of the




convention. Tom presented a session on corporate culture and, with Gary
Latham, reviewed behaviourally-based interviewing techmﬂuas Both
wrkshaps were warthwhile endeawsrs On behalf of the participanis, I would
lHike to thank Tom and Garg for shari ng their expertise with their Section
coligagues.

2. Business Meeling Report

a) About 20 people attended this year's business session. Consideri ng that we
have about 80 dues-paying members, this is quite a turnout. Discussion at
the session centered on two issues:

1} the recognition of graduate research and greater student involvement in
the Seclion and,
2} The means of improving conlinuity and communication within the
Section.
With respect to the first peint, many suggestions were offered but no
CoREENSUS was achieved on what 1o do to improve student invoivement. If you,
or any of your students have suggestions on this matter please fnrward them
to me at your earliest convenience.

Two actions were taken on the second item. The meeting decidecd to make the
Past Chair an officer of the Section and to develop a set of By-Laws. It is
anticipoated that a draft st of By-Laws will be distributed prior o next
y2ar's business meeling so that they may be approved, changed |, etc. at that
Himed don’t ihink we need an elaborate document but rather a simple
- statement on roles , responsibilities and procedures. Your input on the
- -pature and content of the By-Laws i3 most welcome.

b2éAn impartant business item that must be dealt with each year i3 the seiection
of the Section’s officers. The following people were chosen:

‘Chair ’ Program Coordinater

¥ic Catanp ’ Andy Peacock

Repartment of Psychology : School of Business Administration
Saint Mary's Umwrszw Dalhousie University

Halifax, H.5. : Halifax, N.5.

B3H 3%‘::1 '

Tressurer Paszt Chair

reryi Conk Tom Janz

¥Worker's Compensalion Board Faculty of Management

D668 Soath Sireet University of Calgary

Halifax, H.G. : Calgary, Aiberia
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3..18985 CPA Conveniion

a) Mext year's convention will be held in Halifax, H.5. Alihough many of us are
still winding down from the Dilawa meetings, planning must begin now 1f our
Section i3 to have a successful program. ¥We will be asked in the near fuiure

by the CPA Program Commitise for suggesiions on

~invited Speakers
~invited Symposia
-¥orkahnps

-The Saturday Program

Some of these requests will come in Iate summer and early fall. W we are to

~ plan a successful program we must koow whal you are inlerested in altznding
and whom gou would 1ike {o 328 5t The convention. Bome names and topics that
have already been suggesied are:

-Chris Argyris

-Albert Bandura

-Edgar Schein

~-Tim Hall

-How to gel & graduate 170 education in Canada

~-¥orkshop on human respirces sofiware

~Contributions of 170 Psychoelogy 1o the Pablie
Service

b} The oral history that bas been handed down to me has a group of 170
paychelogists meeting at the 1974 convention and deciding io form a section.
The firat formal 170 program i3 o have ioken place ot the 1975 meeling. I
this history is accurate {since | was not part of either mesling, | can’t
attest to i1, the 1985 convention will mark a decade of Tormalized 170
activity. 11 seems fitting thal we mark this occaston; what type of
reirospective would be appropriate?

£} It was sunpested at the Business Meeling thet s relaxed social event would be
a gond way for members of the 170 Section 1o get to know one another. Andy
Peacock would Tike to know how many people woould be inlerested in
spending $10.00 to $20.00 for a lobsler supper. This dinner could {ake
place in one of the restanrants oulside the city along one of Hova Scolia™s
stenic coasls.

A4} Pleasz drop a aole aboul the 1985 convenlion-the program conients andfor
social event-io either Andy Peacock or muself. We sesd your inpul io make
the event zuccessiul. :

4 Draft CPA Code of Ethics

Some of you may be avare that the CPA's Committes on Ethics has been worki ng
to develop 8 “made in Canada”™ code of ethics. 1 is based on feedback from

=z

P




volunieers to 20 ethical situations in "applied psychology™. The document takes
the form of four “Yalues Statemenis™ with each supporied by 19 fo 30 "Ethical
Standards™. The intent has been to make the "Ethics™ and “Slandards™
conceptually integrsl to one anciher. The four main principies on wmch the
document is based are labeliad

? iniegrity in Relalionships
H. Responsible Caring
HE Respect for the Dignity of Persuns
I¥. Commitment to the Enhancement of Sociely

{ am not sure of the distribution of this document but the first drafl has been
circulated tp Provincial Associations for comment. Fesdback is 1o be sent by
Detober 15, 1984 to:

Carole Sinclaire, Ph.D.

‘Member, CPA Commitiee on Ethics
30 Evahill Crescent

Richmond Hill, Ontario

L4C 457

“The Commitiee has recognized that the first draft is particularly weak in the
areas of tesching and research and that they are biased towards practitioners.
&fter reading the document | woould 1ike to raise some additional concerns from
the standpoint of 170 paychology. The specific standards and values that have

~been sei out appear to be based on parrowly defined coping behaviours of
clinical practitioners. They do not appesr to be overly relevant or useful to
1740 practitioners. Additionally, Principle 1Y i3 so vague that one could be in
viplation of it by doing nothing at ali. 1t i3 based on the assumplion of 3
professional “contract with sociely™ from which are o follow a set of
behaviours; it does not appear to recognize that each individual may have
established their own coniract with sociely based on their own beliefs and
eihics . For example, the document states that in adbering to the Principie of
Commitment 1o the Enhancement of Society, psychoiogisis would "Promote the
welfare of organized secisty at all levels in ways which enhance the quaiity of
1ife for iis members™. Does this mean that an 170 psychologist wounld be
justified in selecting the most inappropriate personnel as Tong as be or 3he
believed the resultant inefficiency would help to overthrow an oppressive

_mansgerial regime and thus improve the workers” welfare, or does it mean that

ihe psychologist would be justified in instituling any set of procadures as long
as productivity increased, regardiess of the individual workers” welfare, since

-soeiety a3 a whole would bmeﬁ? or does it mean bolh?

! would strongly oroe each member to secure a copy of the document from
either Dr. Sinclaire or the CPA celral office and to submit ypur Teeddack
directly to Dr. Sinelaire. | intend to write to Dr. Sinciaire rasing some of the
. aferementisned points and to reguesti that in order io broaden the applicabilily
of Tuture drafts of the document mai they seek formalized inpot from the CPA
Seciions.




2.Aabout This Memo

I would 1ike thiz memo {o be the first in a series that would eventuaily turn
into a regular Section Mewslelier. | am aware that the Applied Division
Hewsletter is sent 1o all members quarierly and that there i3 space set aside
for each Section. | fully intend to make use of thet publication outlet o keep
you iaformed op matiars relevant 16 the Seclion. Bul, ' think there is a needd
for a more interactive means of communication between members of this
Seclion. For example, news aboul job vacancies, placements for graduaies,
openings for prospective graduaie students, exchange of information on
ressareh projecis, recent developments, sabbatical exchanges could be
circulaied more widely beyond the geographical and srganizational boundaries
that appear te demarcate sur informal groupings. TINS CRIROER (EMRENTE (0

0.,

Please send me any informalion you waﬂﬁﬁ Vike cirenlated among members of the
170 Section. 1t will appear in Memo #2.

Finally, please respond to the various requesis for Teedback thal have been
amply sprinkled throughout this memo. Please fake the time to write on any
aspect you wish; | will present summaries of that feedback in fulure memos._ |
earnestly hope that with your help future memas will be dialogues rather than
& monbisgue as has been the case with this one.

Eest Wishes For The Bummer Holidage.
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Wic Catsno




